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Hiring Toolkit

To Build a DEI Program That Works, You Need
Metrics

How the Best Bosses Interrupt Bias on Their Teams

HIRING

ACCESS TO OPPORTUNITIES

PERFORMANCE EVALUATIONS

INFORMAL WORKPLACE INTERACTIONS

Is your organization worried about DEI programs? Share these resources with leadership:
Keeping Diversity Metrics While Controlling for Legal Risk
No, SCOTUS Did Not Make Your Company’s DEI Programs Illegal

If your organization is ready to make change, dive into the resources below.

Performance Evaluations Toolkit

How One Company Worked to Root Out Bias from
Performance Reviews

How Calibration Meetings Introduce Bias into
Performance Reviews

Access to Opportunities Toolkit

For Women and Minorities to Get Ahead, Managers
Must Assign Work Fairly

Don’t Lose the Democratizing Effect of Remote
Work

Why Corporate Diversity Programs Fail  --  and How
Small Tweaks Can Have Big Impact

The 5 Biases Pushing Women Out of STEM

Hacking Tech’s Diversity Problem
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